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The chair invited Ms. Aselly Mwanza, Gender Coordinator at the Cotton Association of Zambia (CAZ) to make 
her presentation. Apart from maize, cotton is the most important smallholder crop in Zambia, supporting 
around 3.6 million rural livelihoods (about 30% of Zambia’s population). Of the 254,670 cotton farmers in the 
last farming season, only 20% (50,934) were female. Women are disempowered when it comes to making 
decisions at any level of the production chain, including the distribution of money after cotton sales, despite 
doing 80% of the labor (planting, weeding, spraying, picking, packing and even land preparation in some 
cases). Tradition and culture prohibit women from owning land and making decisions on planting and 
managing field operations. For women, access to financial services is even more difficult than for men 
because of low literacy levels and lack of access to property titles that can serve as collateral. Women on 
average obtain lower yields than men and this can be attributed to the lack of access to extension services.  
 
The CAZ promotes self financing through savings and credit groups called CASALA, and provides women 
with information on cotton price formation. Through CAZ’s initiatives, the establishment of farmer owned 
ginneries is underway as well as plans to introduce handlooms and seed pressing machines for farmers. CAZ 
is lobbying for the participation of emergent farmers -especially women- in seed multiplication. CAZ provides 
extension services to over 25,800 farmers (36.7% female) using a concept called study circle groups. 
Services include training in cotton production and land use management, farmer exchange visits and linking 
farmers to technology centers and research institutions. CAZ promotes crop rotations with legumes to provide 
a good source of protein and enhance food security, especially among female headed and HIV/AIDs affected 
households. CAZ promotes the use of minimum tillage using either Magoye Ripper (ripped furrows) or hand 
hoe (planting basins), which stretches the period of land preparation (compared to the conventional practice) 
from as early as May to September, giving smallholder farmers -especially women- ample time to prepare 
land as well as attend to other community responsibilities. CAZ also promotes the use of ultra low volume 
sprayers that require only 10 liters of water and 1.5 hours to cover a hectare and are particularly adequate for 
women farmers. 
 
Responding to a question from an observer, Ms. Mwanza indicated that the shareholding structure of the first-
ever only Zambian- (and farmer-) owned ginnery, namely the Mumbwa Cotton Ginning and Pressing 
Company, was: 60% of shares owned by farmers, 20% of shares owned by the Citizen Economic 
Commission (CEC), and 20% of shares owned by CAZ. After two years, the CEC and the CAZ will pull out 
and 100% of the shares will be fully owned by farmers. 
 
The Chair invited Ms. Brigitte Gaedeke, Trader at Otto Stadtlander GmbH (Germany), to make her 
presentation. Ms. Gaedeke presented several examples where gender bias was absent in the corporate world 
and the political establishment, and several other examples where women’s share of the target population in 
specific professions or educational programs was substantially lower than 50%. Gender bias in the latter set 
of examples was attributed to cultural, sociological, and historical reasons. Women tend to be associated with 
soft skills and face a more challenging work-life balance than men. Ms. Gaedeke stated that she does not 
experience any disadvantage in the trade, and urged women to be confident in their skills, to stay focused on 
their goals, and to remain visible.  
 
After a request for clarification from the Secretary General, Ms. Gaedeke explained that the growth in the 
percentage of women in the DAX 30 Board of Executives in Germany from 0.5% in 2009 to 7.8% in 2012 was 
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due to changes in one or two positions in a small pool of employees. 
 
The Chair invited Ms. Luisa Fernanda Melo, Manager at Remolino (Colombia) to make her presentation. Ms. 
Melo noted that according to the 2011 report by the United Nations Development Program, the participation of 
women in agriculture is underestimated: 31.1% of female agricultural workers are considered unpaid 
assistants and their activities are not reported as employment. The percentage of women employed in the 
agricultural sector of Latin America increased from 32.4% in 1990, to 43.9% in 2000, to 47.5% in 2010. 
However, that percentage is still about 40 percentage points below the corresponding value for men in 2010. 
The explanations that Ms. Melo offered for that gap were that (1) women historically have been in charge of 
unpaid household chores, keeping them invisible on the job market; (2) women work longer and earn less 
income than men; (3) the job market and the formal education system are more demanding of women than on 
men, and tend to exclude them more quickly; (4) social programs for women keep them in a condition of 
dependency. In Colombia, unemployment is higher among women than among men. Fifty-two percent of 
working women work in the informal sector. Colombian Law 731 of January 2002, the first in history that 
focuses exclusively on rural women, establishes standards to improve the quality of life of rural women and 
devote specific measures to foster equality between men and rural women. However, in some Colombian 
regions, land ownership is only assigned to men among married couples, and only the male head of 
household is electable to benefit from collective land allotments. Among the 51 cotton companies operating in 
Colombia, 8 managers, 2 assistant managers and 3 staff are female. Ms. Melo concluded that it is crucial that 
women enhance their visibility in the job market. 
 
The Chair summarized the information presented in the session, and noted that gender barriers are a social 
construction. She said that the women empowerment index developed by USAID, the University of Oxford, 
and IFPRI is a very powerful tool for gender analysis. Dr. Biermayr-Jenzano proposed five areas to pursue for 
future studies in relation to gender and cotton production: (1) labor: picking, planting, catering and playing 
managerial roles. Accrued time can be used to educate, care for children/elderly, leisure and wage-labor; (2) 
pesticide’s impacts on soil and water, non-target pests, and human health; (3) information flow: access and 
spread of useful information for decision making (cell phones, other IT); (4) empowerment: work patterns 
(from field to trading), provide access to value chains, markets and cash; (5) entry-point and visibility: 
evaluate the entry point of women to the textile chain and evaluate why they become “invisible”. Finally, the 
Chair recommended that the ICAC Secretariat in collaboration with other institutions continue analyzing the 
topic of gender in cotton production. 
 
The delegate of Mexico indicated that three organized groups of women operate in the National Council for 
Sustainable Development of Mexico; one composed of 3,200 women and the other two composed of 2,700-
2,800 women each. 
 
The delegate of Burkina Faso made two observations: (1) women have an important role to play in the family 
farm, while respecting social norms in order to consolidate family life and farm activity; (2) women in rural 
areas in developing countries face similar gender issues as women in urban areas of developed countries. 
Therefore, efforts should focus on improving the situation of all women in the cotton value chain. 
 
A female cotton farmer and president of an association of producers in Peru highlighted the critical role of 
women both at home and in the farm. In particular, she focused on the problems faced by single mothers and 
widows whose family land is taken away from them to repay family debts. She requested that the topic be 
given consideration by the international community to protect that particular group of women. 
 
The delegate of Brazil asked the panelists whether there are laws that discriminate among men and women. 
The panel responded that gender issues are not usually the result of laws but just culture and tradition. Many 
countries including Colombia have passed laws to improve the situation of women and promote gender 
equality, recognizing that in the past women have had lower status than men.  
 
The delegate of South Africa congratulated the panel for representing producers, researchers and merchants, 
and requested clarification on the way forward to increase visibility of women in the cotton sector. The Chair 
commented that measures must be location- and cultural-specific, but she was of the opinion that the first 
step should be to understand the point of entry of women into the cotton value chain. Ms. Melo was of the 
opinion that education is critical, as well as self-reliance. 
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The delegate of Argentina thanked the Organizing Committee for including gender issues in the agenda of the 
Plenary Meeting and supported the conclusions of the panel. 
 
The session was adjourned at 15:15 hs. 
 


